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The Board Chair, Don Russell, opened the meeting at 2:02 pm and welcomed everyone to 
the monthly board meeting. The invocation was offered by Todd Godfrey. 

Approval of Common Consent Items 
Board meeting minutes, calendar and upcoming events, trustees expense report and 
accounts payable The Chairman discussed the approval of common consent items 
including the September board meeting minutes, 2019 Strategic Planning meeting minutes, 
calendar and upcoming events, and accounts payable. Trustee Russell remarked regarding a 
correction that needs to be made on the 2019 Strategic Planning meeting minutes. On the 
last page, under the Office Manager/Communications Responsibilities, the job 
responsibilities do not add up to 100%. Dora Dominguez will review the percentages with 
Mr. Dan McDougal to get the minutes corrected. 

The accounts payable report included in the board book contained construction/operation 
and maintenance vouchers 11397-11547 for a total of 151 vouchers, with a dollar amount 
of $1,223,783.37; payroll vouchers 2018547-2018610 for a total of 64 vouchers, with a 
dollar amount of $183,702.47. The accounts payable report was directed to be appended 
to the minutes. 



After discussion, the following motion was made by Trustee Russell seconded by Trustee 

Wall: 

RESOLVED: To approve the common consent items. The motion passed with the following 
individuals voting in the affirmative: Trustees Russell, Swensen, and Wall. 

Service award recognition for Josh Oliver (20 yrs) The Chairman welcomed Josh Oliver to 

the board meeting. Mr. Oliver was recognized for his 20 years of dedicated service to the 
District. Josh Oliver works in the sewer department as a Sewer System Operator I. Mr. Fenn 

remarked that Mr. Oliver is a great employee. 

Intermountain Section AWWA Awards The General Manager indicated that TBID had been 
awarded the Safety Award of Excellence at the AWWA Intermountain Section Conference 

for the fifth consecutive year. Mr. Dan McDougal is the District's Safety Director and he 
does an impressive job at holding a weekly safety meeting and discussing interesting topics. 
Mr. McDougal is also in charge of the inspections and tracks the continued education 
certifications. Mr. Kevin Fenn was recognized with the Outstanding Operator Award for 37 
years of service. The General Manager was recognized with the Life Time Achievement 
Award for being 65 years old and 30 years of service. Trustee Wall congratulated the 
District, Mr. Fenn and Mr. Lord for very well-deserved awards. 

ACTION ITEMS 
Administrative Policies and Procedures 
Consider approval of Health Insurance PEHP The General Manager presented the 2019 
PEHP medica l insurance coverage to the Board for approval. He reported that the medical 
benefit costs increased 4%, which has been a lower increase than in recent years. Dental 

benefits decreased by 0.6%. After discussion, the following motion was made by Trustee 
Wall seconded by Trustee Russell. 

RESOLVED: To approve the PEHP medical insurance coverage. The motion passed with the 
following individuals voting in the affirmative: Trustee Russell, Swensen, and Wall. 

Consider approval of Resolution 18-11 approving contribution to Utah Association of Special 
Districts (UASD), and designating a representative and alternate representative to serve on 
the UASD Board of Representatives The General Manager presented the Utah Association 

of Special Districts membership fees of $10,466 and designation of a representative and 
alternate representative to serve on the UASD Board. Trustee Ru ssell noted that w ith the 
Lobbying and Legislative interface done by the UASD at the beginning of the year, the fees 

paid are money well served. Trustee Swensen nominated Trustee Russell as primary 
representative and Trustee Wall as an alternate representative to serve on the UASD Board. 
After discussion, the following motion was made by Trustee Swensen seconded by Trustee 

Wall. 

RESOLVED: To approve resolution 18-11 approving the contribution of $10,466 to the Utah 
Association of Special Districts and designating Trustee Russell as primary representative 
and Trustee Wall as an alternate representative to serve on the UASD Board. The motion 



passed with the following individuals voting in the affirmative: Trustee Russell, Swensen, 
and Wall. 

REPORTS AND MISCELLANEOUS ITEMS 
Report : General Manager- The General Manager reported on Jordan Va lley. He remarked 
at the last Jordan Va lley board meeting, Richard Bay, General Manager, advised regarding 
activities by legislative committees concerning constitution prohibition against cities selling 
water outside their boundaries. This will cause the municipality to treat those outside their 
boundaries equally to those within their boundaries. 

The General Manager notified the Board that the TBID High Zone Tank Painting agreement 
had been signed and all work had been completed. The General Manager reviewed the key 
indicators with the board. Trustee Russell asked for a description of work orders. Mr. Cha lk 
remarked that work orders include final reads, water turn on/offs. The General Manager 
invited the Board to the Christmas luncheon that will be held on December 21, 2018, at 
noon. He proposed to have the District close at noon on Christmas Eve. The Board agreed. 

Report: Assistant General Manager CAO: September financials, graphs, EUM, certification 
report Assistant General Manager Mark Cha lk presented the tax certification memo for the 
month of October in the amount of $92,039.64. Trustee Wall inquired about the high 
certification amount. Mr. Chalk remarked that the summer months and tiered rates might 
be contributed to the increase on the certification amount. Mr. Chalk reported that the 
District's cash ending balance for September was $7.8 million dollars. The District is on 
track to end the year with $8.8 million dollars in available cash as projected. Trustee Russell 
inquired if the District expects any six-figure invoices by the end of the year. Mr. Chalk 
stated that the CIPP project, bond payment, and liability insurance are six-figure invoices 
that will most likely be paid this year. Trustee Wall inquired regarding the liabil ity 
insurance. Mr. Chalk indicated that USIInsurance Services is the District's Insurance Broker. 
Mr. Stuart Young from USI Insurance will be attending the November board meeting to 
present what he recommends for 2019. After a thorough review, the reports were directed 
to be appended to the minutes. 

Preliminary 2019 Budget The General Manager presented an outline of the proposed 2019 
preliminary budget. He reported that the budget is based on an estimated water demand 
of 13,100-acre-feet. This is an increase of 100-acre-feet over 2018. The threat of drought in 
the coming year will most likely cause many to conserve which will affect the demand and 
revenues. New rates and rate structure went into effect in March of 2018 as mandated by 
the State Legislature to emphasize conservation. Rates in 2018 were set to be revenue 
neutral w ith the volume rate remaining the same and the base rate increasing over the next 
fi ve years. However, because of the drought conditions experienced this year, revenues 
have exceeded the budget. 

Proposed Increases to the 2019 Budget 
Revenues Budgeted overall revenues will have an increase of $404,675, or 2.68% over last 
year. Operations and Maintenance Costs to Central Valley are increasing costs. Total 
budgeted Central Va lley operating costs increase is $386,823, or 23%. Trustee Wal l 



indicated that he would like to invite Central Valley to enlighten the Board on the cause of 
the budget increase. Salaries and Wages The changes to sa laries are budgeted to be a 
3.6% COLA, based on the Bureau of Labor Statistics Western Region figure, with a merit 
increase of 0-2.0% for annual step increases. It is planned and budgeted to hire one 
additional employee to assist the engineer if needed and potentially be experienced in GIS 
or project management. Salaries and wages are budgeted to increase 4.77% which is 
$97,451, but an overall increase from 2018 of $41,060. Employee Insurance Benefits 
Medical premiums are scheduled to increase 4% and Dental premiums decreasing 0.6%, 
which were approved earlier in the board meeting. Power Rocky Mountain and Dominion 
Fuel projected increase is $36,631, or 5%. Well Maintenance and Repair The Sunstone well 
no longer produces water and is scheduled to be demolished. The General Manager noted 
that the Dist rict owns several properties with no operating wells . The District has decided 
to demolish one property per year for cost-effectiveness. Equipment Maintenance and 
Repair Budget for vehicle repairs and extra maintenance will be less than last year because 
of a reduction in contingency funding. Contingency The contingency planning is to cover 
any unplanned or unforeseen major repairs or malfunctions not allocated to capital 
expenditures. This amount will increase from $50,000 to $100,000. 

The proposed budget for Operations and Maintenance will have an increase from the 
previous budget by $150,128, or 1.12%. 

Capital Construction Projects Budgeted in 2018 to be deferred to 2019: 
$746,000 waterline projects 
$2,526,349 projects related to Central Valley 
$170,000 landscape renovation on low zone north tank site 

Other Capital Projects budgeted for 2019 
$1,717,468 CIPP increased by $720,442 due to competitive pricing 
$262,187 Atherton East well is planned to be rehabilitated 

Proposed Decreases to the 2019 Budget 
Early Retirement Incentive and Retirement Years Purchased The accounts will decrease 
$125,000 and $131,000 respectively because of the retirement of employees. Employees 
Retirement This account is money paid to the Utah Retirement System for employee 
pensions. This expense will decrease by $12,255 because of the retiring senior employees 
whose salaries will be replaced with younger and lower paid employees. 

Trustee Wall was impressed with the 1.12% budget increase for 2019. He thanked the 
District management for remarkable administration. Trustee Ru ssell sought for clarification 
on the public hearing for rate increases. The General Manager explained that the tiered 
rate structure was adopted earl ier this year and included rate increases through 2022. As a 
courtesy, the District will send a rate increase notice in the bill and will make mention of the 
rate increase in the public notice for the budget hearing. 
Trustee Swensen brought up the question about election s. He inquired if Trustee Russell 
and himself were to run, what would be the process for an election. The General Manager 



explained that if no one filed to run against them, no election would need to be held. Even 
if only one trustee has an opponent, the District would have to hold an election. 

Report: Operations Manager: September water usage and graphs 
The Operations Manager, Shawn Robinson discussed the water usage report with the Board 
and the schedules were directed to be appended to the minutes. Mr. Robinson indicated 
that precipitation is only at 10.5 inches year to date compared to 16 inches on average. He 
noted that during the month of September, the District typically maintains 3 active wells 
and purchases approximately 400-acre-feet of water from Jordan Valley. However, this 
September the District maintained 4 active wells and purchased 600-acre-feet from Jordan 
Valley due to high demand. 

Report: District Engineer: New connections and projects 
The District Engineer, Tammy North reviewed the new connections and reported on the 
following projects: Swensen Well House The District started the well to test the motor and 
flow recorder. The flow recorder was moved and it seems to be fine . The motor is still 
under investigation. CIPP 2017 Phase 4 The work has been completed. The claims for 
sewer backup still need to be completed and final payment made. Valley Well-Auxiliary 
Power The wiring has been completed and the generator is scheduled to be delivered in 
mid-November. LZN Booster Waterline The Attorney indicated that the easement is 
expected to be signed in the next couple of days. Sewer Master Plan Phase 2 & 3 The 
District continues to collect data. High Zone Tank Painting The project was completed on 
October 18, 2018. Reservoir Condition Inspection The contract is out to bid. Bids are due 
on October 26, 2018. LZN Reservoir Landscape Improvements The District is reviewing the 
preliminary design. Landscape Management Plan The contract is out to bid. Bids are due 
on October 26, 2018. 

Report : CRS Engineer- Nothing to report. 

Report : Legal Counsel- Nothing to report. 

Report : Trustee Swensen- Central Valley Water Reclamation Facility- Nothing to report. 

Report: Trustee Russell- Utah Association of Special Districts- Nothing to report. 

Adjourn- The following motion was made by Trustee Swensen seconded by Trustee Wall: 

RESOLVED: To adjourn the October 22, 2018, board meeting. The time was 3:40pm. The 
motion passed with the following individuals voting in the affirmative: Trustees Russell, 
Swensen, and Wall. 


